
Recruiting for Your Program:  

What Works? 
Kelsey Forrest represents TEACCH Autism Program’s School 
Transition to Employment and Postsecondary Education Program 
or T-STEP, at Central Piedmont Community College 

T-STEP was developed to support transition to employment and/or postsecondary 
education settings for adolescents and young adults with Autism Spectrum Disorder. 
T-STEP covers transition skills in areas that include goal setting, executive function-
ing, emotion regulation, and social interaction.  

Kelsey reported that T-STEP will likely open three new sites in NC; funding would 

come through NC Division of Vocational Rehabilitation (VR). Recruitment should 

be ongoing, but a recruiter position needs to be filled. 

Criteria for T-STEP recruitment includes: a diagnosis of Autism; high school gradu-

ation diploma, VR review followed by an interview; determination of any mental 

health needs; and students need to be enrolled in a degree or certificate program. The 

goal is to have students in internships and to establish sites where these could take 

place.  

Kelsey suggested that for improved recruitment, it’s important to start targeting stu-

dents earlier, before their senior year of high school. 

:::: 

Jennifer Mock Director of Academic and Career Readiness              

at Alamance Community College (ACC) 

Recruitment for ACC is a different process than for T-STEP because students can 

enroll from four points of entry: College/Curriculum, Continuing Education and Per-

sonal Enrichment, Career College, and ABLE/Adult Literacy Programs.  

Students learn about ACC from the Alamance-Burlington School System, tours, 
partnerships, and through a variety of community opportunities: the Mayor’s Coun-
cil, the Arc, Burlington Recreation, Special Olympics, and recruiting events. Word 
of mouth is an important source for recruiting, too. Disability Services are offered to 
everyone in all initial conversations and intake/orientations. A student is referred 
after self disclosure.  [See Jennifer’s Powerpoint presentation with newsletter email 
for more information.]  

:::: 

Lisa Pluff Director of Operations, Office of Comprehensive Transi-
tion and Postsecondary Education, Beyond Academics at UNC-
Greensboro 

Recruitment efforts have increased at UNCG, as students now have more options 
across the state. The number of student slots varies from year to year based on cur-
rent enrollment..  

Prospective students attend regular UNCG campus information sessions including 
tours, meeting with staff, individual visits, and school groups. UNCG gets the word 
out through webinars, social media, and email blasts.                Continued on page 2 

https://www.alamancecc.edu/admissions/
https://www.alamancecc.edu/continuing-education-site/
https://www.alamancecc.edu/continuing-education-site/
https://www.alamancecc.edu/services-for-students-site/disability-services/career-college-2/
https://www.alamancecc.edu/ged-adult-high-school-esl-site/adult-basic-education/


Use this link to apply. Please share it with those who might benefit from a Ruby's 
Rainbow Scholarship https://rubysrainbow.org/apply-now/  Deadline: April 21  

Scholarships range between $1,000 and $10,000, to be utilized within one academic year. This grant is for in-
dividuals with Down syndrome who are 18 years of age or older. 

“Our goal for 2019 is to help as many people rockin’ that extra chromosome as we possibly can to go for their 
dreams of higher education and independence. Please be sure to read the detailed instructions carefully before 
filling out the application, and don’t hesitate to contact us through our website. Email Liz@rubysrainbow.org” 

• Scholarship funds must be applied toward tuition at a university, community college or postsecondary in-
stitution, including institutes of technology and vocational and trade schools, including certificate, degree 
and non-degree programs in the United States. Funds can be used for housing, food or transportation if 
these costs are already included as part of the tuition fee.  

• Up to 10% of scholarship funds awarded may be used for books and other supplies related to the 
coursework if needed.  

• Enrichment classes in the arts qualify for funding if they are certified programs. Examples of qualify-
ing enrichment classes include painting or film production classes or workshops. Please email 
Liz@rubysrainbow.org with any questions regarding qualifying enrichment classes. At this time, 
classes based on physical activities do not qualify for funding. 

Continued from page 1 

Lisa Pluff  

Monarch provides support services and the agency offers an overview of options.                                         

Challenges to recruitment include the need for early planning, generally while students are in their Junior  

year of high school. Due to the admissions timeline, the application deadline is in November each year. The 

team tries to get information out earlier. Participating in conferences and transition fairs are not as common 

now, due to the cost and time involved, and other means can be just as effective for publicizing the program, 

such as contacts with key personnel (e.g., transition coordinators) 

The cost of the program has been an issue for families. Although tuition and fee information is on the web 
site, families may not process this information in a timely manner. Unfortunately, students have had to with-
draw because they couldn’t meet the cost. A word of advice to families is to complete the FAFSA (Free Ap-
plication for Federal Student Aid) early! 

An effective and efficient means of tracking applicants has made a big positive difference in the recruitment 
process. A new “grid” was developed as part of the application process from the beginning. It tracks progress 
through the student interview and the family interview, documenting responses regarding goals, resources, 
availability to meet goals, career perspectives, and necessary adaptations.   

2019 Ruby's Rainbow Scholarship Application: OPEN! 

Stephanie Hanes with the Division of Vocational Rehabilitation (VR) is implementing pre-employment 
transition services (PETS) projects across NC.  

“We currently have 19 projects serving students in 37 counties with hopes to bring on two new projects in 
two new counties by mid-February. These projects represent hundreds of hours of services to roughly 2,000 
students with disabilities.”  

The five PETS required activity areas are: (1) Job Exploration Counseling (2) Workplace Readiness Train-
ing (3) Work-based Learning Experienced (4) Counseling on Post-Secondary Training Options, including 
CTP options (5) Instruction in Self-Advocacy 

https://rubysrainbow.us10.list-manage.com/track/click?u=b506afbfb65f4c1f80d9a4be2&id=f8d5e99654&e=e6b7d03c86


Bryan Dooley chairs Disability Rights North Carolina and he is a founding member of NC Empowerment 
Network, a new state-wide group of self-advocate leaders. His blog post can be found at https://
www.huffpost.com/author/bryan-dooley. 

 

Donna Yerby, education consultant and PSEA cofounder at the UNC Carolina Institute for Developmental 
Disabilities (CIDD), reports that the planned launch of HEELS-UP [Higher Education, Employment, Living 
Success-University Participant] is on hold as UNC administrative authorization is still underway. In the mean-
time, the HEELS-UP steering team will offer an opportunity for youths with ID to address transition skills un-
til a PSEA opportunity is available. This effort became an umbrella program, HEELS 2 Transition, which will 
include HEELS UP and other programs. This year, a one-week Summer Intensive will introduce independent 
living skills to 10 youths with ID. The Summer Intensive is offered in collaboration with TEACCH and the 
UNC Department of Allied Health Sciences. Glenna Osborne leads a team in adapting some T-STEP princi-
ples for the summer program. Jacklyn Googins, CIDD/TEACCH intern from the UNC School of Education 
coordinates program development, marketing, and logistics. info@ heels2transition@med.unc.edu 

 

Jacklyn Googins announced that Best Buddies Brews (B3) continues to pop up at community events in Chap-
el Hill. B3 has garnered fans from the other side of the country, too. The University of California at San Diego 
is starting a Best Buddies Brew. B3 provides an opportunity for workers with ID to practice customer service 
and other skills, while providing the public with a responsibly-sourced cup of freshly made coffee. 

 

Claire Ricci, Dean of Adult Education at Guilford Technical Community College, announced that POWER 
Pathways launches its first program this spring. Career development for adults with ID offers goal setting, em-
ployment strategies, and other soft skills. The Food Service Program will prepare students to work in the culi-
nary and food supply industry coordinated by Natasha Ford, a professional in the industry. nsford1@gtcc.edu   

 

Anna Coleman, LEND trainee in self-advocacy at the CIDD, created a presentation for students on participat-
ing in their IEP (Individualized Education Plan) that she can present to classes at East Chapel Hill HS. 

 

Kathy Martinez, Essentials Coordinator at Cape Fear CC Academic and Career Readiness Department re-
ports that the new program in Food Sanitation and Safety is underway. kmmartinez310@mail.cfcc.edu 

 

Kenneth Kelty, WCU-UP graduate and former LEND leadership trainee is this year’s recipient of the CIDD 
Impact Award for outstanding contributions to the field of intellectual and developmental disabilities.  

R.E.A.C.H program at College of Charleston hosts  

SEPSEA Conference :: May 16-17, 2019  

 Southeast Postsecondary Education Alliance   

Meet industry leaders from across the country who will present on the 

most innovative, state of the art, inclusive practices in postsecondary 

education today. We look forward to having you join us for an 

#InclusionRevolution   

Information: reachprogram@cofc.edu 

www.sepsea.org/schedule-at-a-glance.html 

mailto:reachprogram@cofc.edu


 

Where Are They Now? 
Examples and stories of IPSE grads living their adult lives - Issues & Successes 
  *   Lisa Pluff - UNCG and UNCG Grad 
  *   Kelly Kelley - WCU and WCU Grad 
  *   Salli Sloop - Parent Advocate 

Informal Supports - New Options and Tools 
Reviewing tools for partnering with IPSE staff to transition to life in the community 
  *   Barbara Leach - UNC SSW - Charting the Life Course Tools 
  *   First in Families - Lifetime Connections: Getting the Family Ready

Planning - Expanding Opportunities 
Existing options may provide an important segue from IPSE to an independent 
life: How and when to begin to access 
  *   Vocational Rehabilitation - Getting Started—Moving On 
  *   LaToya Chancey - DMH/DD/SA - MCO options

Learning from Success - Data and Tracking Tools 
Think College suggestions and guidelines. Data collected by VR and DMH/DD/
SAS. Let's identify 3 or 4 questions that can follow IPSE grads and demonstrate 
their story. National Core Indicators offers a selection of meaningful questions. 
  *   Duncan Munn - Recommendations from the Legislative Report 
  *   Cate Weir - Collecting Student Follow-up Data 
  *   LaToya Chauncey - DMH/DD/SA - What Current Data Can Tell Us

MORE to be added - watch your email for details and RSVP

Plan to share this invitation - bring others in your program or area. 

 

HOW TO THINK COLLEGE -  
Conducting a College Search: Questions to ask College Programs 

 

 Participants at the PSEA meeting in January reviewed this new tool from  

Think College and provided feedback and  recommendations. All agreed this tool 

will be useful for families exploring IPSE options with their prospective student.   

 

Question areas include: General Information/Academics/Residential Access/Services and Supports/Fees and 

Tuition/Program Administration/Communication with Parents/Integration with Camus Community/What Hap-

pens After the Program Concludes 

 

https://thinkcollege.net/sites/default/files/files/resources/HowTo%20TC_F.pdf 


